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Compliance Corner (Continued) 

Georgia Department of Revenue - The agency has issued an informational bulletin regarding the Film Tax 
Credit.  The bulletin is available at                                                                                                                    
https://etax.dor.ga.gov/inctax/taxcredits/3-10-10_Film_Tax_Credit_bulletin.pdf. 

 
Indiana Department of Revenue - Senate Enrolled Act 23-2010 created the New Employer Tax Credit,          
effective retroactively to January 1, 2010, and applying to taxable years beginning after December 31, 2009.          
Corporations or pass-through entities that after December 31, 2009, locate or relocate the operation of a        
business enterprise in Indiana, incorporate or otherwise first organize in Indiana, or expand at least 10 qualified 
employees, need to submit an application to the IEDC.  They will be issued a certificate of approval by the IEDC, 
and will be able to claim the credit on their annual state tax return.  For each taxable year, the credit is equal to 
10% of the wages paid by the new Indiana business to qualified employees during the calendar months of the 
periods that are included in the taxable year.  To read more, go to                                                                     

http://www.in.gov/dor/reference/files/ib106.pdf. 

 
Internal Revenue Service - Under the Hiring Incentives to       
Restore Employment (HIRE) Act, enacted March 18, 2010, two 
new tax benefits are available to employers that hire certain      
previously unemployed workers (“qualified employees”). 

 

The first, referred to as the payroll tax exemption, provides        
employers with an exemption from the employer’s 6.2% share 
of social security tax on wages paid to qualifying employees,       
effective for wages paid from March 19, 2010, through          
December 31, 2010. 

 

In addition, for each qualified employee retained for at least 52 
consecutive weeks, businesses will also be eligible for a general business tax credit, referred to as the new hire 
retention credit, of 6.2% of wages paid to the qualified employee over the 52-week period, up to a maximum 
credit of $1,000.  More information is available at                                                                                             
http://www.irs.gov/businesses/small/article/0,,id=220745,00.html. 

 
Kansas Department of Revenue -  Senate Bill 234 has been signed into law.  The law will take effect on July 1, 
2010, and will streamline the garnishment process for employers, as well as debtors and creditors.  See the    
PAYSTATE update at                                                                                      
http://legacy.americanpayroll.org/paystate/pdfs/PSU_09_01.pdf.  

 
Mississippi State Tax Commission - On July 1, 2010, the Mississippi Tax            
Commission will become the Mississippi Department of Revenue (DOR).  The            
organization and duties of the various offices, bureaus, and divisions of the     
current Tax Commission will not be changed. There will be no address or phone 
number changes.  For more information, visit                                                  
http://www.mstc.state.ms.us/msdor.html. 

 

South Carolina Department of Employment and Workforce - Congress has         
approved a two-month extension of unemployment benefits ending the week of 
June 2, 2010.  Retroactive benefit payments for those whose claims were       
affected by the Congressional delay should be issued by Wednesday, April 21, 
2010.  This legislation will automatically extend the claims of people already in 
one of the four Emergency Unemployment Compensation tiers who reached the 
end of a tier on or after April 3, 2010.  Go to                                                      
http://www.sces.org/News/EUC_April_16_2010.pdf for more information. 
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MasterTax, LLC, is currently experiencing rapid growth, and we are   
searching for exceptional people to join our team in Scottsdale, Arizona.                              

If you know someone who would excel in one of the positions below, 
please have that person submit a resume to hr@mastertax.net. 

 

For complete job descriptions, along with information on experience and 
educational requirements, please contact our HR Manager, Vince Urban,   

at vurban@cidp.com. 

 
Regional Sales Representative - Manages sales processes and            
procedures for each district within an allocated region, including setting 
short- and long-term sales strategies, planning and accomplishing sales goals, increasing regional sales     
volume, demonstrating proven sales techniques, responding to inquiries from new prospects, initiating contact 
with new prospects and following up on current ones, and preparing pricing proposals. 

 

The applicant must have a minimum of two years sales experience.  Excellent verbal and written                 
communication skills are required.  A Bachelor’s degree and previous software selling experience are  
preferred. 

Compliance Corner (Continued) 

United States Department of Labor - The interactive, online Disability Nondiscrimination Law Advisor helps 
employers quickly determine which federal disability nondiscrimination laws apply to their business or             
organization, and their responsibilities under them.  To do this, it asks users to answer a few relevant questions, 
and then generates a customized list of federal disability nondiscrimination laws that likely apply, along with 
easy-to-understand information about employers’ responsibilities under each of them.  To learn more, go to        
http://www.dol.gov/elaws/.  

 
Utah Department of Workforce Solutions - The main Department of Workforce (DWS) website was released 
on May 1, 2010. This new and improved website features a different theme and layout. The page content is 
focused and simplified to provide enhanced navigation.  Secondary DWS websites will be updated and  
released on an ongoing basis.  For more information, go to http://jobs.utah.gov/ui/Empadv/Spring2010.pdf.  

 
Washington State Department of Revenue – Effective June 1, 2010, sales of bottled water are subject to  
retail sales tax (2ESSB 6143 [Section 901]). This includes bottled water that is delivered to the buyer in a     
reusable container. Sales of bottled water for medical reasons, or where consumers lack a potable source,  
are exempt from this tax. Go to http://dor.wa.gov/Docs/Pubs/Misc/LegislativeTaxUpdate.pdf for more  
information. 
 

West Virginia State Tax Department - The West Virginia State Tax Department has been awarded the      
Federation of Tax Administrators’ 2010 Award for Outstanding Management and Organizational Initiative. The 
FTA bestowed this honor on the Tax Department for its modern, integrated tax system, and related adoption of 
best business practices and upgrades of technology skills. 
 

Wisconsin Department of Revenue - On March 15, 2010, Governor Doyle signed 2009 Act 161. The pension 
and IRA contribution limits that will apply for federal tax purposes for 2011 will also apply to Wisconsin.   All   
taxpayers may convert a traditional IRA to a Roth IRA, even in cases where the taxpayer’s adjusted gross  
income exceeds $100,000.  No penalties will apply on the conversion.  More information can be found at       
http://www.revenue.wi.gov/news/FederalRothIRAConversionLawAdopted.pdf. 

 

Employment Opportunities 

http://www.dol.gov/elaws/odep.htm
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Ronald Roland II - Help Desk Associate 

Ronald recently joined our Customer Care Department as a Help Desk Associate.  
With 10 years of experience in the payroll industry, he will be assisting customers 
with support services.  Ronald is a voracious reader, and a die-hard Lakers fan.   
In his free time, he enjoys bowling, shooting pool, and going to the gym. 

Company Updates: New Employees 

Help Desk Associate - Provides telephone and e-mail support 
and solutions to customers who have installation or training     
questions, or are encountering program error messages.  Involves 
researching tax rules and the MasterTax guides, as well as testing 
program changes and enhancements. 

 

The applicant must have payroll or tax experience, exceptional       
problem-solving skills, and the ability to conduct research over the 
Internet.  Proficiency in Microsoft Excel, Word, and Outlook is   
required.  Teamwork is important, and the applicant should have 
articulate and upbeat communication skills. 

 
Programmer Analyst I - Maintains the existing software product,  implements fixes and small- to medium-size 
enhancements, provides technical documentation for fixes and enhancements, and provides technical support to 
both internal and external customers. 

 

This position requires Rapid Application Development (RAD) using Oracle Developer.  The applicant should be 
familiar with relational database design.  Financial industry exposure is desired, and payroll tax knowledge is 
preferred. 
 

Employment Opportunities (Continued) 

 

Follow us at              

www.twitter.com/MasterTax 

 

Join the Payroll Tax             

Compliance Professionals 

group by clicking here 

 

The best support I 
have ever                 

encountered, top 
notch customer     

service, I'm              
impressed! — Dotti 

Schirber, Tax        

Specialist 

http://www.linkedin.com/groups?gid=2255434&trk=myg_ugrp_ovr

